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uenyehm, who is. alsd an ad_}unct :
‘lécturer. in ‘entreprencurship: at ‘the

= mile toensure that.interests of all' . Ghana Institute of Management-and- Pub- - bers to erisure that the boards often con-
stakeholders -were factored mto thelr ~“lic Administration (GIMPA), also- men-

sisted of a blend of fresh minds and ideas,
L tu:lned some; cummcm practices. as those - and people with experience.-

“-imposition’ of term limits for board mem-
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AQUATRO, International Ghana lelted
(AIGL), distributors of water- purification
equipment, has introduced a new range of
water purification machlnes onto the
Ghanaian Il'{l)al'keln i :
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hould include all workers irrespective of officers, executive and middle-level man- '+
utifafa * - Kuenyehi . ;their status since there is the need. for col- agers, anid said sometimes people within -
:ﬁ“st‘:d corporate b(-"‘d"-“ t: nstgtut(: “lective " co-operation from ﬂll depart- - the'organisation relaked because the sys-
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ess over the yoars,
especially in the era o democrahc disnen-

|« It is rather unfortunate that many who erit-

icise do so through the political lens. It is either
the Kukrudites or the Akatamansonians and so
if  there are serious issues that meed to be dis-
fussed ‘politics - takes the greater part of the
ime. [

‘It is my plea that members of Ghana Inc.
change the trend of taking up issues. We need to
confront them along professional and realistic
lines devmd of the emotions that mark discus-
sions;

Lndnubtedly ‘there has beén marked
improvement .in the freedom of expression so
much so that many of us thought governance
was being done through the airwaves

-Dur directors are called to speak on an issue
‘when they are gmns to the bathroom. Never-
theless, they respon

Itis important that our town criers iden! ify
many who have distinguished themselves in
various areas of endeavour but do not wear the
political jersey to give their candid opinion #nd
suggestion on issues that confront us such as
thie energy crisis. .

' We certainly have the men who are ready to
help-in that direction and we must prevail on

them  to.do just that for the good of our compa-
nv..




